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Careers Education, Information, Advice and Guidance Policy
1.0

School Vision

1.1
Monkseaton Middle School seeks to maximise the life chances of all of our young people and
so it is crucial to prepare young people for life beyond school and college. The values and principals
document makes direct reference to developing:
‘knowledge, skills and attributes they (Monkseaton Middle School students) need to lead
successful and happy lives’
1.2
The governing body have therefore adopted this policy in order to provide a clear commitment
to and framework for Careers Education, Information, Advice and Guidance
2.0

Policy Scope

2.1
This policy covers Careers Education, Information, Advice and Guidance given to students
in Key Stages 2 and 3.
2.2
The policy has been reviewed in line with the recently published DfE guidance document
‘Careers guidance and access for education and training providers – Statutory guidance for
governing bodies, school leaders and school staff. (DfE, January 2018)
2.4
This policy accepts the 8 Gatsby Charitable Foundation’s benchmarks as set out in the DfE
guidance. They can be seen in Appendix 1of this policy
2.5
This policy covers the legal duty of schools to ensure that a range of education and training
providers can access pupils in Year 5 to Year 8 for the purpose of informing them about approved
technical education qualifications or apprenticeships.
2.6
This policy refers to events and opportunities in both Key Stages and in all years and these
events will impact upon all young people at the school.
2.7
All members of staff at Monkseaton Middle School are expected to be aware of this policy
and the importance of Careers Education, Information, Advice and Guidance (CEIAG) in the
education of young people; CEIAG is not the sole responsibility of the Careers Advisor.
2.8
It is important therefore that young people leave school aware of themselves as individuals,
aware of the opportunities available to them and able to make some decisions about their own life.
Monkseaton Middle School will contribute to the preparations made to prepare young people for the
transition from full time education to the world beyond. It is to these aspects of personal and social
development that this policy will contribute.
3.0

Objectives:

3.1
The objectives of the Careers Education, Information, Advice and Guidance policy are as
follows:
3.1.1
3.1.2

To ensure that all young people at the school receive a stable careers programme
To enable all young people to learn from information provided by the career and
labour market
3
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3.1.3
3.1.4
3.1.5
3.1.6
3.1.7
3.1.8

The CEIAG programme should be individual and address the needs of each young
person
To link the curriculum learning to careers learning
To provide young people with a series of encounters with employers and employees
To provide young people with experiences of workplace(s)
To ensure that young people have some encounters with further/ higher education
To provide each student with the opportunity to receive personal guidance

4.0

School Responsibilities

4.1

The school has a series of statutory duties:

4.1.1 All registered pupils at the school must receive independent careers advice in Years 7 to 8
4.1.2 This careers advice must be represented in an impartial manner, showing no bias towards a
particular institution, education or work option
4.1.3 This advice must cover a range of education or training options
4.1.4 This guidance must be in the best interests of the young person
4.1.5 There must be an opportunity for education and training providers to access pupils in Year 7
– Year 8 in order to inform them about approved technical qualifications or apprenticeships.
Monkseaton Middle School see it as good practise that where appropriate and possible this
provision be extended to Years 5 and 6.
4.1.6 The school has a clear policy setting out the manner in which providers will be given
access to pupils. (See Provider Access Policy) This policy can also be accessed on the
school’s website.
4.2
The school will base its careers provision around the Gatsby Benchmarks. A summary of
these can be seen in Appendix 1, and they cross reference with the objectives of this policy.
4.3
Monkseaton Middle School believes that good CEIAG connects learning to the future. It
motivates young people by giving them a clearer idea of the routes to jobs and careers that they
will find engaging and rewarding. Good CEIAG widens pupils’ horizons, challenges stereotypes
and raises aspirations. It provides pupils with the knowledge and skills necessary to make
successful transitions to the next stage of their life. This supports social mobility by improving
opportunities for all young people, especially those from disadvantaged backgrounds and those
with special educational needs and disabilities.
4.4
The school will continuously monitor its CEIAG offer and seek further improvement. This
will be done by the personnel involved in the design and delivery of the programme as well as by
external stakeholders who assess the work of the school (eg. School Improvement Partner or
Ofsted)

5.0

Governor Responsibilities
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5.1
The governing body will ensure that the Monkseaton Middle School has a clear policy on
Careers Education, Information and Guidance (CEIAG) and that this is clearly communicated to all
stakeholders. They should ensure that this policy is:
5.1.1 based on the eight Gatsby Benchmarks
5.1.2 meeting the school’s legal requirements
5.2 The governing body will ensure that arrangements are in place to allow a range of educational
and training providers to access pupils in Years 7 – 8.
5.3 There will be a member of the governing body who takes a strategic interest in CEIAG and
encourages employer engagement.
Management overview
•

•
•
•
•
•
•

6.0

All staff contribute to CEIAG through their roles as tutors and subject teachers. The careers
provision is managed by the SLT lead for CEIAG, with a CEIAG team who have specific
roles:
Miss Danielle Wetherall, Assistant Head teacher; responsible for monitoring CEIAG
provision
Mrs Pam Gibson, Careers Advisor; responsible for providing 1:1 career guidance - Year 8
Mrs Anne Martin, Middle leader with responsibility for CEIAG who works alongside the
CEIAG team to deliver the CEIAG programme throughout the year.
A designated careers-link governor, Pamela Frost, has responsibility for overseeing the
quality of the careers guidance.
The school also works with an Enterprise Advisor, (TBC), on matters relating to employer
engagement work.
Staff development Training needs are identified and CPD is offered to relevant staff as
opportunities arise. Information from CPD sessions is disseminated to staff.
Provider Access Policy

6.1
Introduction - This section of the policy sets out the school’s arrangements for managing
the access of providers to pupils at the school for the purpose of giving them information about the
provider’s education or training offer. This complies with the school’s legal obligations under
Section 42B of the Education Act 1997.
6.2

All pupils in years 7-8 are entitled:

6.2.1 to find out about technical education qualifications and apprenticeships opportunities, as
part of a careers programme which provides information on the full range of education and training
options available at each transition point.
6.2.2 to hear from a range of local providers about the opportunities they offer, including technical
education and apprenticeships – through options events, assemblies and group discussions and
taster events.
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6.2.3 to understand how to make applications for the full range of academic and technical
courses. (not applicable to middle schools).
6.3 The Provider Access Policy shows the way in which education and training providers should
get in touch with the school in order to gain access to pupils and/or parents to inform them about
further opportunities
6.4
The school will then work with providers in order to identify the most effective opportunity
for them to share information about education and training opportunities
7.0

Monitoring, Evaluation and Review

7.1

The Headteacher will ensure that:

7.1.1 the work of the Careers Advisor and CEIAG events are supported and monitored
7.1.2 a member of the Senior Leadership Team has an overview of CEIAG work and reports
regularly back to the team
7.2

The effectiveness of this policy will be measured in a variety of ways:

7.2.1 Feedback from stakeholders .
7.2.2 Feedback from external visitors to the school such as the School Improvement Partner (SIP)
or Ofsted;
7.3

The governors of Monkseaton Middle School will review this policy every three years.
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The Gatsby Benchmarks

Appendix 1

1. A stable careers programme

Every school and college should
have an embedded programme of
career education and guidance that
is known and understood by
students, parents, teachers,
governors and employers.

Every school should have a
stable, structured careers
programme that has the explicit
backing of the senior management
team, and has an identified and
appropriately trained person
responsible for it.
The careers programme should
be published on the school’s website
in a way that enables pupils,
parents, teachers and employers to
access and understand it.
The programme should be
regularly evaluated with feedback
from pupils, parents, teachers and
employers as part of the evaluation
process.

2.Learning from career and labour
market information

Every student, and their parents,
should have access to good quality
information about future study
options and labour market
opportunities. They will need the
support of an informed adviser to
make best use of available
information.

By the age of 14, all pupils should
have accessed and used information
about career paths and the labour
market to inform their own decisions
on study options.
Parents should be encouraged to
access and use information about
labour markets and future study
options to inform their support to
their children.

3.Addressing the needs of each
student

Students have different career
guidance needs at different stages.
Opportunities for advice and support
need to be tailored to the needs of
each student. A school’s careers
programme should embed equality
and diversity considerations
throughout.

A school’s careers programme
should actively seek to challenge
stereotypical thinking and raise
aspirations.
Schools should keep systematic
records of the individual advice
given to each pupil, and subsequent
agreed decisions.
All pupils should have access to
these records to support their career
development.
Schools should collect and
maintain accurate data for each
pupil on their education, training or
employment destinations.

4.Linking curriculum learning to
careers

All teachers should link curriculum
learning with careers. STEM subject
teachers should highlight the
relevance of STEM subjects for a
wide range of future career paths.

By the age of 14, every pupil
should have had the opportunity to
learn how the different STEM
subjects help people to gain entry to,
and be more effective workers
within, a wide range of careers.

5.Encounters with employers and
employees

Every student should have multiple
opportunities to learn from
employers about work, employment
and the skills that are valued in the
workplace. This can be through a
range of enrichment activities

Every year, from the age of 11,
pupils should participate in at least
one meaningful encounter* with an
employer.
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including visiting speakers,
mentoring and enterprise schemes.

*A ‘meaningful encounter’ is one in
which the student has an opportunity
to learn about what work is like or
what it takes to be successful in the
workplace.
By the age of 16, every pupil
should have had at least one
experience of a workplace,
additional to any part-time jobs they
may have.
By the age of 18, every pupil
should have had one further such
experience, additional to any parttime jobs they may have.

6.Experiences of workplaces

Every student should have first-hand
experiences of the workplace
through work visits, work shadowing
and/or work experience to help their
exploration of career opportunities,
and expand their networks.

7.Encounters with further and
higher education

All students should understand the
full range of learning opportunities
that are available to them. This
includes both academic and
vocational routes and learning in
schools, colleges, universities and in
the workplace.

By the age of 16, every pupil
should have had a meaningful
encounter* with providers of the full
range of learning opportunities,
including Sixth Forms, colleges,
universities and apprenticeship
providers. This should include the
opportunity to meet both staff and
pupils.
By the age of 18, all pupils who
are considering applying for
university should have had at least
two visits to universities to meet staff
and pupils.
*A ‘meaningful encounter’ is one in
which the student has an opportunity
to explore what it is like to learn in
that environment.

8.Personal guidance

Every student should have
opportunities for guidance interviews
with a career adviser, who could be
internal (a member of school staff) or
external, provided they are trained to
an appropriate level. These should
be available whenever significant
study or career choices are being
made.

Every pupil should have at least
one such interview by the age of 16,
and the opportunity for a further
interview by the age of 18.

Self-Development; understand themselves and the influences on them
Career Management: make and adjust plans, to manage change and transition
Career Exploration; Investigate opportunities in learning and work
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Curriculum Provision

Appendix 2

Intent
The CEIAG is a planned programme of learning experiences with learning outcomes for Year 5 to
8, which enable young people to:
•
•
•
•
•
•

develop themselves through career and work-related education.
learn about careers and the world of work.
develop career management and employability skills.
understand about Labour Market Information and the value of a good GCSE in Maths and
English.
understand about the importance of science and maths (STEM) and the creative subjects,
and the varying occupations available in these subjects.
begin to consider their next steps in learning or education, which could include further
education, apprenticeships, traineeships, university or employment and understand the
value of out of school opportunities to support their career aspirations, such as Big Bang,
Primary Engineer and Leadership opportunities within school.

The careers programme focuses on the Gatsby Benchmarks, and these are at the foundation of
our developing careers strategy. The 8 Gatsby Benchmarks are based on international research of
what makes an excellent careers programme. The Gatsby Benchmarks are:
1.
2.
3.
4.
5.
6.
7.
8.

A stable career programme
Learning from career and labour market information
Addressing the needs of each pupil
Linking curriculum to careers
Encounters with employers and employees
Experiencing workplaces
Encounters with further and higher education
Personal guidance

The North East’s Strategic Development Plan also informs our CEIAG strategy, which is a
blueprint for the activities that need to take place to improve the region’s economy. In order to do
this, we are supported by a North East Local Enterprise Partner who is provided by The North
East Local Enterprise Partnership (North East LEP).
We peruse a varied and blended approach to the exploration of career pathways and the
development of employability skills across the curriculum to ensure that pupils have the essential
skills to be work ready.
The CEIAG curriculum is aspirational, ensuring all pupils are aware of the possibilities open to
them. This is linked to the work in iLearning where we believe in and build pupils’ self-esteem and
develop confidence and resilience so they can aim high and attain their career aspirations.
Guidance on Further/Higher Education, apprenticeships and career choices forms an integral part
of this programme, along with pupils understanding the importance of career opportunities and
progression. Representatives from outside agencies, universities and local providers and links with
industry are involved in the delivery of careers guidance.
9
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Assemblies and CEIAG opportunities are well planned to adapt to the pupils of different ages, with
external agencies coming in to target specific age groups. Students have access to a wide range
of literature both in school and websites, along with a university visit, workshops and talks from
other providers including apprenticeships and employers.

Implementation
Aims
The aim of this SOW is to ensure that, through appropriate CEIAG, all pupils:
•
•
•
•
•
•
•
•

Have higher aspirations through challenging stereotypes and encouraging them to consider
a wide range of careers.
Make the most of their talents and go on to jobs or courses that suit their needs and
potential.
Develop a broad understanding of the world of work and an ability to respond to changing
opportunities.
Develop independent research skills so that they can make good use of information and
guidance.
Develop and use their self-knowledge when thinking about and making choices.
Develop the skills they need to review achievements, plan future actions, make decisions,
present themselves well and cope with change and transition.
Ensure pupils entitled to Pupil Premium get access to a diverse range of Careers
Opportunities
Develop partnerships with external organisations to provide realistic and appropriate
Careers Experiences within our setting as a middle school.

Interpreting the Gatsby Benchmarks
See appendix 1
•
•
•

Self-Development; understand themselves and the influences on them
Career Management: make and adjust plans, to manage change and transition
Career Exploration; Investigate opportunities in learning and work

Pupils with SEND
•
•
•
•
•

The school will ensure that careers guidance is differentiated, if appropriate, and based on
high aspirations and a personal approach.
All staff working with students will support them to develop the necessary skills and
experience to succeed and fulfil their potential.
The school will work with families of students to help them understand what career options
are available.
Careers guidance and experience will be tailored to pupils based on their own aspirations,
abilities and needs.
Careers guidance will take account of the full range of relevant education, training and
employment opportunities.
10
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•
•

It will inform pupils about the ways employees with SEND are supported in the workplace,
and how jobs can be adapted to fit a person’s abilities.
Pupils will be prepared for encounters with employers and provided with any special
support that will allow them to benefit fully from the experience.

STEM and careers
•
•
•

We work to ensure that pupils understand that a wide range of career choice require good
knowledge of maths and the sciences.
We aim to expose students to a diverse section of professionals from varying occupations
which require STEM subjects and emphasis in particular the opportunities created for both
boys and girls.
We recognise that there is a need to do this in particular for girls which are statistically
much more likely than boys to risk limiting their careers by dropping STEM subjects at an
early age.

Example of past activities:
•
•
•
•
•

STEM
University educational visit
Primary Engineer
Big Bang
Entrepreneurial skills

Students have the opportunity to work together in order to meet a specific brief or challenge and
will be encouraged to work creatively to solve problems, overcome barriers, communicate
effectively, develop ideas and present confidently through the planned Careers education
programme in Year 5 to 8 and through the Year 6 Seven Billion ideas and the Year enterprise
activities, Coding Club, Fundraising activities.

Unifrog
UniFrog is a platform which allows Monkseaton Middle pupils to research their futures. As well as
interactive personality and interests' quizzes, pupils can also find about local labour market
information, career progression, universities, apprenticeships and higher education courses.
Pupils record their achievements in the 'Activities' area. As this information can be transferred to
high schools it can serve as a reference point for writing personal statements and applications
when needed.

Career Champions
English Faculty – Danielle Wetherall
Maths Faculty – Laura Hedley
EBAC Faculty – Neil Cottiss
11
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Global Studies Faculty - Kira Gent
Perform Faculty – Paul Barrett
Create Faculty - Anne Martin
Primary – Hayley Walton

Partnership with One Vision 2020 - 2022
Our school has joined a two-year project called Opportunity North East. One of the aims of the
project is to help young people find a pathway to a good career.
•
•
•
•

Twenty-seven pupils from our Year 7 will be offered the opportunity to take part.
The project will run from September 2020 to summer 2022 (Year 7 and Year 8)
During the project each pupil will meet with a specialist career adviser up to seven times. At
these meetings pupils will be able to explore different careers and pathways and ask
questions about future career choices.
As part of the project pupils will have the opportunity to meet people from with different jobs
and visit workplaces.

CEIAG Events 2020 - 2021
Year 5
HT4

CEIAG Carousel North Tyneside WOW Team

02.03.21

All morning

HT6

Northumbria Water Innovation Day

July TBC

Year 6
HT3

Tyne Together enterprise activity in lessons

Jan TBC
HT5
08.06.21

Wired and wonderful Careers North Tyneside WOW Team

22.06.21

Life at uni Newcastle University Outreach in school event, all morning

Year 7
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HT3
Jan TBC

A Million Ideas – enterprise activity in lessons

27.01.21

Career Speed Dating One session per class

HT4
TBC

BIM trip up to 30 pupils

Year 8

09.10.21

NHS Who Cares Arrive at 12:15pm Hall

HT3
TBC

Yr 8 Safari Event - only a small number of pupils

TBC

Uni trip to be confirmed

20.01.21

Student Life interactive activity Newcastle Uni - delivered in English
lesson period 3

02.02 21

The Budgeting Game Newcastle Uni - delivered in Maths lesson pd 1

Alongside these activities there will be a Yr 7 group of 30 pupils who will be receiving tailored
support through the One vision Initiative.

Scheme of Work
Year 5 2020 – 2021
Year 5
HT1

ILearning Lesson – What does discrimination mean? (Identity,
Stereotypes and disability)

02.03.21

CEIAG Carousel North Tyneside WOW Team
All morning

HT3

ILearning Lessons Think Positive
ILearning Lessons What are Human Rights?

HT6

Northumbria Water Innovation Day

July TBC
13
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Year 6 2020 – 2021
Year 6
HT2

ILearn lessons – What makes us enterprising?

HT2

ILearn lessons – World of work, skills for now and the future
ILearn lessons – What is enterprise?

HT3

Tyne Together enterprise activity in lessons

Jan TBC
HT5
08.06.21

Wired and wonderful Careers North Tyneside WOW Team

HT6

Life at uni Newcastle University Outreach in school event, all morning

22.06.21

Year 7 for 2020 – 2021
Year 7
HT1

ILearning lessons - What are stereotypes?
ILearning lessons – What is discrimination?

28.09.20 - 09.10.20

One Vision - Meeting 1 (30 pupils)

HT2

One Vision - Meeting 2 (30 pupils)

07.12.20 - 18.12.20
HT3

Industry Spark – enterprise activity in lessons

Jan TBC
27.01.21

Career Speed Dating One session per class

HT4

BIM trip up to 30 pupils

TBC
01.03.21 - 12.03.21

One Vision Meeting 3 (30 pupils)

HT5

One Vision Meeting 4 (30 pupils)
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07.06.21 - 18.06.2

Unifrog sessions to be delivered during registration
Activity

Benchmark

1. Unifrog student launch

1.
3.

A stable careers programme
Addressing the needs of each pupil

What – PP to inform pupils about Unifrog
Impact - Pupils will gain a good understanding of the Unifrog platform and the many
different tools available for them to use, as well as being aware of how to sign in for
the first time.

2. Take the personality
quiz!

1.

A stable careers programme

What - Pupils take the personality quiz on line
Impact - This session will allow pupils to learn more about their personality and
interests and relate them to career pathways and subjects of interest.

3. Recording activities

3.

Addressing the needs of each pupil

What - How to record activities on Unifrog
Impact - Pupils will understand why it's important to record activities and the relevance for
these for the future.

4. Identifying interests

2.

Learning from career and labour market information
Addressing the needs of each pupil

3.
What - Pupils work individually, in groups and as a class to explore the Careers library
and career profiles.

15
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Impact - Students will identify their skills and interests and how these can be used to explore
potential future careers.
5. What are skills?

3.

Addressing the needs of each pupil

Use the know how skills
links in this lesson
To be covered during
National Careers Week
March What- Pupils take part in pairs, group and class activities to learn about what competencies
are, why it's important to record them, and how to use Unifrog to do that.
Impact - Pupils will know how to use Unifrog to appropriately record their skills,and can
practise their teamwork and listening skills. This will link into recording achievements,
addressing gaps and the transfer of information to high school.
6. What's your dream job?

2.

Learning from career and labour market information
Addressing the needs of each pupil

3
What - Pupils will complete a series of tasks and quizzes to discover what their dream job
might entail.
Impact - Pupils will be able to identify parts of the Careers library, skills they can demonstrate
and how to write about their skills.
7. Careers Library treasure
hunt – 1

2.

Use the know how skills
links in this lesson

4.

Learning from career and labour market information
Linking curriculum learning to careers

What - Treasure-hunt style exercise designed to get students exploring the Careers
library whilst considering different aspects of a variety of careers.
Impact - Pupils learn about a variety of aspects of different careers whilst becoming more
familiar with the Careers library. This will develop their knowledge of what they can aspire to.

8. Skills for careers

1.
2.

A stable careers programme
Learning from career and labour market information
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What - This activity helps pupils use Unifrog's Competencies tool to make judgments on
which transferable skills are necessary in terms of careers.
Impact - Pupils begin to understand transferable skills and the importance they have in a
range of careers.
Encounters with employers
and employees

5.

Career Speed dating Event

On-going throughout the
year
Experience of workplaces

Trips, visits and visitors into school

Staff who work in school
6

Visits out of school

On – going throughout the
year across whole school
activities

Year 8 2020 – 2021
Year 8

Events

HT1

Emotional wellbeing - Developing resilience

HT2

NHS Who Cares Arrive at 12:15pm Hall

09.10.21

HT3

Yr 8 Safari Event - only a small number of pupils

TBC
TBC

Uni trip to be confirmed

20.01.21

Student Life interactive activity Newcastle Uni - delivered in English
lesson period 3

02.02 21

The Budgeting Game Newcastle Uni - delivered in Maths lesson pd 1

Activity

Benchmark

1. Unifrog student launch

1.
3

A stable careers programme
Addressing the needs of each pupil
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What - PP to inform pupils about Unifrog
Impact - Pupils will gain a good understanding of the Unifrog platform and the many different
tools available for them to use, as well as being aware of how to sign in for the first time.

2. Take the personality
quiz!

1.

A stable careers programme

What - Pupils take the personality quiz on line
Impact - This session will allow pupils to learn more about their personality and interests and
relate them to career pathways and subjects of interest.

3. Recording activities

3.

Addressing the needs of each pupil

What - How to record activities on Unifrog
Impact - Pupils will understand why it's important to record activities and the relevance for
these for the future.
4. Identifying interests

2.

Learning from career and labour market information
Addressing the needs of each pupil

3.

What - Pupils work individually, in groups and as a class to explore the Careers library
and career profiles.
Impact - Students will identify their skills and interests and how these can be used to explore
potential future careers.
5. What are skills?

3.

Addressing the needs of each pupil

Use the know how skills
links in this lesson
To be covered during
National Careers Week
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March -

What- Pupils take part in pairs, group and class activities to learn about what competencies
are, why it's important to record them, and how to use Unifrog to do that.
Impact - Pupils will know how to use Unifrog to appropriately record their skills and have the
opportunity to practise their teamwork and listening skills. This will link into recording
achievements, addressing gaps and the transfer of information to high school.

6. Roles within... The NHS
Year 8 October before the
NHS visit

2.

Learning from career and labour market information
Personal guidance

8

What - This session highlights some of the different jobs available within the NHS.
Impact – Pupils will identify some of the more unexpected roles within the NHS.
7. Women in STEM

3.

National Careers Week in
March

4.

Addressing the needs of each pupil
Linking curriculum learning to careers

What - This session highlights some of the different jobs available within the NHS.
Impact – Pupils will identify some of the more unexpected roles within the NHS.
8.GCSEs... Choices,
Choices!

1.
3.

A stable career programme
Addressing the needs of each pupil
Encounters with further and higher education

7.
What - This session explains how students can use Unifrog to help them make great
choices at GCSE level.
Impact - Pupils will feel confident in the choices they are making at GCSE level, and
explore Unifrog tools to achieve this.
9. World of Work:
2.
Learning from career and labour market information
Professional Networking
Addressing the needs of each pupils
3.
What - Pupils will explore what networking is, and why it's important. They'll complete a roleplaying task to test their networking skills.
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Impact - Pupils will understand the importance of networking and how it can help them get
ahead in their career.
10. Communication: What
makes a great
communicator?

8

Personal guidance

What - Two short activities based around communication and what makes a great
communicator.
Impact - Pupils will improve their communication skills and write about when they have
demonstrated them.
11. Your skills, your team,
2.
Learning from career and labour market information
your future!

What - A short group activity demonstrating how being a team player affects results.
Impact – Pupils will develop the skills they need to become effective team players.
Gatsby benchmark 5 & 6 met throughout the school year across the curriculum
Encounters with employers
and employees

5.

Career Speed dating Event

On-going throughout the
year
Experience of workplaces

Trips, visits and visitors into school

Staff who work in school
6

Visits out of school

On – going throughout the
year across whole school
activities
Year 8 2021 – 2022
Activity

Benchmark

1. Unifrog student launch

1.

This will be a refresher from 3.
Year 7, also refresh how to
record activities.

A stable careers programme
Addressing the needs of each pupil

What - PP to inform pupils about Unifrog
Impact - Pupils will gain a good understanding of the Unifrog platform and the many different
tools available for them to use, as well as being aware of how to sign in for the first time.
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2. Take the personality
1.
quiz! Refresher see if the
results have altered from Yr
7.

A stable careers programme

What - Pupils take the personality quiz on line
Impact - This session will allow pupils to learn more about their personality and interests,and
relate them to career pathways and subjects of interest.

3. Roles within... The NHS
Year 8 October before the
NHS visit

2.

Learning from career and labour market information
Personal guidance

8

What - This session highlights some of the different jobs available within the NHS.
Impact – Pupils will identify some of the more unexpected roles within the NHS.
4. Women in STEM

3.

National Careers Week in
March

4.

Addressing the needs of each pupil
Linking curriculum learning to careers

What - This session highlights some of the different jobs available within the NHS.
Impact – Pupils will identify some of the more unexpected roles within the NHS.
GCSEs... Choices,
Choices!

1.
3.

A stable career programme
Addressing the needs of each pupil
Encounters with further and higher education

7.
What - This session explains how students can use Unifrog to help them make great
choices at GCSE level.
Impact - Pupils will feel confident in the choices they are making at GCSE level, and
explore Unifrog tools to achieve this.
5. World of Work:
2.
Learning from career and labour market information
Professional Networking
Addressing the needs of each pupils
3.
What - Pupils will explore what networking is, and why it's important. They'll complete a roleplaying task to test their networking skills.
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Impact - Pupils will understand the importance of networking and how it can help them get
ahead in their career.
6. Communication: What
makes a great
communicator?

8

Personal guidance

What - Two short activities based around communication and what makes a great
communicator.
Impact - Pupils will improve their communication skills and write about when they have
demonstrated them.
7. Your skills, your team,
Learning from career and labour market information
2.
your future!

What - A short group activity demonstrating how being a team player affects results.
Impact – Pupils will develop the skills they need to become effective team players.
Encounters with employers
and employees

5.

Career Speed dating Event

On-going throughout the
year
Experience of workplaces

Trips, visits and visitors into school

Staff who work in school
6

Visits out of school

On – going throughout the
year across whole school
activities

(Rotational use of Computer Room - Covid Safe)
Impact
A young person does not pass or fail in this area of learning but can reflect on their own learning
and experiences and set personal goals and agree strategies to reach them. This process of
reflective assessment has a positive impact on young person’s self-awareness and self-esteem.
The impact of such a process is continuous and its impact may not be immediately obvious.
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